


powered by
innovation

guided by
integrity

everything Is

They define our culture: integrity, innovation and the way we value
our differences.

We dream the biggest dreams, and put them into action with creativity and 2*
a commitment to everyone on the Lockheed Martin team. We move boldly,
guided by clear principles. We exceed expectations, because it's important
that we do. Further, we believe that our inclusion is one of our most defining
competitive strengths. Because the more unique we are as individuals, the
more we can inspire, create and accomplish as a team. This is what a career
at Lockheed Martin is about. Experience it for yourself. Explore one of the
foremost systems engineering, software, and systems integration companies
in the world.

We are now hiring nationwide in:
e Engineering

e Software/Computer Science

¢ Accounting/Finance

¢ Human Resources

¢ Supply Chain Lockheed Martin is a proud
* and other technical disciplines partner of OUT for Work!

Visit our Web site at: www.lockheedmartin.com/careers Best wishes on a
for complete details on our college recruiting program. successful conference!

An Equal Opportunity Employer

Voted #1 IDEAL Employer in Aerospace and Engineering

Industries and #2 IDEAL Employer of undergraduate
engineering students. R e T
- Universum Undergraduate Survey, 2010
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w At Northrop Grumman, more than 120,000 people work on projects that stretch the boundaries

of possibility on land, in the air, at sea and deep into space. That demands a workforce as
diverse as its workload. Smart people from all walks of life contribute countless unique
perspectives every day. We're proud to be a sponsor of the 2010 Out for Work Conference, UCLA.
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